

Cancer Fund for Children – Head of People and Culture Aug-26
Supplementary Questions – Please include dated examples in your responses

	E1 Tell us about your third level qualification in Human Resources, Organisational Development, Business Management, or CIPD Level 7, or a related subject area AND a minimum of five years’ progressive experience in a senior HR, People and Culture or Organisational Development role (150 words max)

	



	E2 Describe your Chartered CIPD membership or equivalent professional standing, or evidence of working towards chartered status (150 words max)

	



	E3 Evidence your experience of developing, implementing and evaluating people strategies, culture programmes, learning and development frameworks, recruitment and onboarding systems, and HR policies and procedures (300 words max)

	



	E4 Describe your experience of advising on and resolving complex and sensitive employee relations, change management, performance, absence and wellbeing matters (300 words max)

	



	E5 Demonstrate your experience of leading, developing and supporting staff or project teams to deliver high-quality outcomes (300 words max)

	





	E6 How have you acquired your Excellent knowledge of employment legislation and good practice, including the ability to recognise and manage jurisdictional nuances across Northern Ireland and Ireland (300 words max)

	


	E7 Confirm if you’re proficient in Microsoft Office and HR, payroll, learning or people management systems (150 words max)


	


	E8 Confirm if you’re able to travel independently – Cancer Fund for Children defines this as being a car driver and a holder of driving licence, or having access to a form of transport which will permit the applicant to meet the demands of the role (Y/N)


	



	Desirable Criteria
(in the event of a high number of applications we may apply the desirable criterion as part of the selection)

	D1 Evidence your continued CPD in HR, organisational development, coaching, leadership, employment law, wellbeing or related areas (150 words max)

	



	D2 How have you acquired your knowledge of issues relating to children, young people and families dealing with cancer, and experience working in a charity, health, social care or values-led environment (150 words max) 

	




We always acknowledge receipt of applications by email. Please get in touch if you haven’t received acknowledgement of your application by the closing date.
Please complete, and return along with your CV and Equal Opportunities Monitoring Form by email to apply@engageexec.co.uk by Noon Monday 14 September 2026.
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