

Action Mental Health Director of HR  Sept-26
Supplementary Questions – Please include examples in your responses
	e1. Tell us if you’re a Chartered Member of the Chartered Institute of Personnel and Development (CIPD), or have an equivalent senior HR professional qualification, together with a degree-level qualification in Human Resources, Business Management, Organisational Development or a related discipline, or equivalent relevant experience. (150 words max)

	


	e2. Describe your significant senior-level HR leadership experience, including operating as a Head of HR, Director of HR, People Director or equivalent, managing and developing HR teams and delivering a high-quality HR service across the full employee lifecycle. (300 words max)

	


	e3. Evidence your experience of developing and implementing organisational People Strategies that support business and organisational objectives, and of advising Chief Executives, Boards and senior leadership teams on strategic workforce matters. (300 words max)

	


	e4. Tell us about your experience of leading organisational change, transformation and workforce development initiatives, including workforce planning, succession planning and talent management activities. (300 words max)

	


	e5. Explain your significant experience of managing employee relations matters, including disciplinary, grievance, capability, restructuring, organisational change and absence management processes. (300 words max)

	


	e6. Describe your experience of developing and implementing HR policies, procedures and governance frameworks, supported by sound knowledge of NI and UK employment law, equality legislation, current HR best practice and workforce compliance requirements. (300 words max)

	


	e7. Tell us about how you have promoted employee engagement, organisational culture and staff wellbeing initiatives, and any experience of building effective relationships with trade unions, external stakeholders and professional bodies. (300 words max)

	


	e8. Describe your experience of producing and interpreting workforce metrics, analysis and reports to support strategic decision-making, organisational governance and risk management. (300 words max)

	




	Desirable Criteria
(in the event of a high number of applications we may apply the desirable criterion as part of the selection)

	d1. Tell us about your Chartered Fellow status of the CIPD and/or a postgraduate qualification in Human Resources, Organisational Development, Leadership, Business Management or a related field. (150 words max)

	


	d2. Evidence your experience working within the charity, health, social care, mental health or public sector environment, including knowledge of workforce challenges and employment practices within the mental health, employability, counselling or wellbeing sectors. (150 words max)

	


	d3. Describe your experience supporting geographically dispersed workforces and multiple service locations, and leading equality, diversity, inclusion and belonging initiatives. (150 words max)

	


	d4. Explain your experience implementing HR systems, digital workforce solutions or people analytics programmes; managing organisational learning and leadership development; contributing to organisational risk management and corporate governance; and supporting Board committees, including Nominations, Remuneration or Governance Committees. (150 words max)

	




We always acknowledge receipt of applications by email. Please get in touch if you haven’t received acknowledgement of your application by the closing date.
Please complete, and return along with your CV and Equal Opportunities Monitoring Form by email to apply@engageexec.co.uk by Noon Wednesday 7 October 2026. 
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